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Word Game

finding words and writing them on the lines.

. Twelve months
Alike

. Large town
. Warmth

. Grows on your head

. Part of a flower

. Money

. Divide with someone

. Water vapor

10. Male sheep
11. A seat

12. Our planet
13. Bashful

14. Holds up a sail

15. Long-tailed rodent
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Use only the letters in Merry Christmas to find a word for each
definition. Cut out the letters below and use them to help you
make words to fit the clues, Work with a partner and take turns

o
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. SANTA

| SNOWMEN

| CHRISTMAS
PRESENTS

| ORNAMENTS
TREE

| LIGHTS

| WREATH

| REINDEER

| SLEDDING

| SNOW

| CHIMNEY

| ELVES

- CAROLS

| CANDYCANE
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The first electric CI
lights came on the Scene
1890 - that's over 120 ye
Before that, people

> 4

WHAT'S YOUR ELF NAMe?

The first letter of your name.

| '
SRR wwwww

A -Adventurous H - Humble O - Outgoing V - Very Nice

B - Bouncy I - Innocent P - Playful W - Wiggly

C - Cuddly J - Jumpy Q - Quick X - Xtra Special

D - Dainty K - Kindhearted R - Rosy Y - Youthful

E - Energetic L - Lively S - Sweet Z - Zesty

F - Fearless M - Mighty T - Thoughtful

G - Graceful N - Nimble U - Unique

'

The month you were born,/ : )

Jan. - Sugar Plum

Feb. - Jingle Bells /

March - Giggle Pants d

April - Candy Cane

May - Sparkle Pants

June - Merry Dancer

July - Twinkle Toes

Aug. - Happy Feet

Sept. - Peppermint Patty
Oct. - Gingerbread Breath
Nov. - Silly Giggles

Dec. - Jolly Jingles

www.LearningStationMusic.com
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Soda Creek Health Station Events Calendar
Call 250-989-2355 for Appointments

Medical travel rides must be booked on Monday
For Wednesday’s Travel

December 2017

.
Wy 3 4 5 6 7 8 9
Nurse HCC Travel
! Practitioner Community
f 10-3 Christmas
Celebration
5-9 pm Gym
10 11 12 I3 14 15 16
Mental Health | Elder’s Christ- | SCIB Travel Staff Christmas
Clinician 10-2 | mas Luncheon | Dental Lunch
- Dental
Nurse Gym 11-3 Therapist :
Practitioner 9:30-3:00 'grh;(;.alpzls;o
10-3 ' ’
17 18 19 20 21 22 23
Mental Health
Clinician 10-2
Nurse
Practitioner
10-3
Hamper Day
| 24 29 26 27 28 29 30
\ | Christmas Day | Boxing Day Office Closed | Office Closed | Office Closed
z Office Closed | Office Closed
|
31
> - »
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Soda Creek Health Station Events Calendar
Call 250-989-2355 for Appointments

>

January 2018

Medical travel rides must be booked on Monday
For Wednesday’s Travel

Mon

Tue

Wed

1

Office closed

2

Office closed

3

Office closed

8

Mental Health
Clinician 10-2
Nurse
Practitioner
10-3

9

ADP Luncheon

10

SCIB Travel

11

12

13

PAL Course
9:00-5:00 pm

14

15

Mental Health
Clinician 10-2
Nurse
Practitioner
10-3

16

17

HCC Travel

18

19

Newsletter
Deadline 4 pm

20

21

22

Mental Health
Clinician 10-2

23

ADP Luncheon

24

SCIB Travel

25

26

27

28

29

Mental Health
Clinician 10-2
Nurse
Practitioner
10-3

30

31

HCC Travel

M p




Nurse Practitioner
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P.A.L. (Possession & Acquisition License ) Course

Saturday, January 13th 9:00-5:00 pm
Soda Creek Gym

Participant is responsible for own transportation and
$60.00 for application fee

= Lunchis provided
Space is limited to 24 people

Please sign up by December 8, 2017 at 4:00 pm, call
Maxine at 250-989-2355

\{%’

Soda Creek Indian Band, 3405 Mountain House Road, Williams Lake, BC V2G-5L5

Mental Health Clinician
5SOSY0 SN mMm
5SOSY0SNI my
WI y dzl NB y
Wl ydzZt NBE wmMp
WI ydzZt NB HH
WI ydzl NBE H
M n ¥wiYynn no LJY
{2RF / NBS1 IS}t
bSt SSyl t2Llal A& | aSyi
20SNJ on @SIFNBR 2F SELISNXS
g NASGe 2F NRtS&a yR &Sk
OAlLtAalG Ay 0dziS FyR SN
GFfX YFEYyF3ISNI Ay O2YYdzyAi
Fyd FyYyR GKSNILAAG Ay LINR
YdZNEAY3d a0K22f @
¢2 0221 Yy |FLWLRAYGYSyYyil| o
al EAY S-ly-ithop pn

YOU’RE INVITED TO OUR

COMMUNTY CHRIMTMA
CELEBRATION

PLEASE JOIN US FOR
Doors open at 5:00

Dinner 5:30-6:30

Deggert 6:30 Santa 7:00

WEDNESDAY DECEMBER 6" 5 TO 9 PM

Please R.S.V.P. by December 1st at 4:00 pm,
with Maxine at 250-989-2355.

Gifts for children pending RSVP only.
Also if you need a ride, the bus will be available.
Please bring a dessert.

%

Soda Creek Indian Band, 3405 Mountain House Road, Williams Lake, BC V2G-5L5
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Suppert Workers

If you have any questions,
Luncheon please contact y.

Winn Anderson (Dog/Cance
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Melissa Lulva (Sugarcane)
Edith William (Soda Creek)
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Dental T[;éﬁ“ S

Wednesday, December 13", 2017

9:30-3:00 pm 2 Wednesday, January 17", 2017
Thursday, December 14", 2017 10:00-3:00 pm

9:30-12:00 pm Thursday, January 18", 2017
Health Station 9:00-3:00 pm

Cleanings, filings, extraction, check ups, and a range of preventative services Health Station

Please contact Maxine at 250-989-2355 to book an appointment Cleanings, filings, extraction, check ups, and a range of preventative services

Please contact Maxine at 250-989-2355 to book an appointment

MT



COMMUNITY MEETING
ABOUT SALVAGE HEALTH DEPARTMENT

BOARDROOM

LOGGING ON o
INCREMENTAL TREATY B -0

AGREEMENT (ITA) 5PM TO 8PM
LANDS/REFERRAL UPDATE

Dinner & Honoraria!

Thursday December 7th, 2017 Hosted by Dinner will be served at 5
Xatsull Treaty Department Pm gnd Honoraria will be
provided.
Referrals Update: Kate Hewitt, Referrals Officer
When & Where
The focus: Incremental Treaty Agreement (ITA) Join U_S for aninteractive
meeting at the Health
NStQ transfer of fee simple to XDC until effective date Department Boardroom
of Treaty from 5-8pm on Thursday

th
- Transfer of Whiskey Creek (ITA) to Fee Simple December 7, 2017

Treaty Settlement Land

- Forest Licence to Cut Whiskey Creek —Impacts QUeSTIOnS or
and Benefits Concerns?e

- Forest Licence to Cut for Wildwood — Impacts Please contact:

and Benefifs Sally Sellars, RPF
Lands Coordinator
landscoord@xatsull.com

250-989-2323 ext.134

Kate Hewitt, Referrals
Coordinator

referrals@xatsull.com
250-989-2323 ext. 123

My



Xat'sull First Nation

NOMINATION MEETING
for Chief

Mon., Dec. 11t 4:30-7:30 pn

at the new GYM

As you probably already know, Chief Donna Dixon
resigned this summer for health reasons. As a result,
we have a by-election to elect a new Chief.

Current members of Council may run for Chief, but they will have to
resign as Councillor before 4:30 Dec. 11" to be nominated.

If you want to nominate someone, but can’t be at
the nomination meeting you can pick up a “Mail-in
Nomination Form” from Danielle at the Band Office (or
call me and I can send you one).

The Election will be on Mon. Jan. 22, 2018.

We try to send notices and ballots to all
members living off-reserve, but we don’t have
everyone’s address. If you know family or friends
who didn’t get this notice it’s because I don't
have their correct address. Please have them call
me to make sure I get their right address.

Questions?

call me,
Bruce Mack, Electoral Officer 250-392-6867
brucemack68@agmail.com

M ¢
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/ﬁ/\? )\ Free Credited Courses
g {  For NSTC Members
' 00

L

ABTS 1300 - Business English - Starts Sept 7 - November 30

ABTS 1140 - Keyboarding - Starts Sept 7 - October 19

ABTS 1270 - Outlook - October 20-November 25

ABTS 1500 - Human Relations - December 1-15

ABTS 1210 - Spreadsheets - January 5-February 2

ABTS 1310 - Business Communications (pre-req is Business English) - January 5 - March 5
ABTS 1430 — Accounting 1

**Classes can support maximum of 20 students — so register today!

For More Information please contact Melissa Fornier at TRU — 250.392.8045

H N
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What’s First
Nations Court?

)j;_s&\ Sanies

Society

British Columbia
www.legalaid be.ca

If you identify as Aboriginal, and plead guilty to a crime, you may be
able to go to one of BC’s First Nations Courts for sentencing. Aboriginal
includes status and non-status Indians, First Nations, Métis, and Inuit.

First Nations Court is a criminal sentencing court
that uses restorative justice and traditional ways

to reach balance and healing.

You must accept you're responsible for your
actions. Then the judge looks at:

« the harm you caused to victims,
+ your background,
+ your needs now, and

« how a healing plan can be made
for you and your community.

How dol get into First Nations Court?

You or your lawyer can call First Nations Court
duty counsel to see if you can go to First
Nations Court. They can tell you how to get your
case transferred there. They can answer any
questions you have about First Nations Court.

604-601-6074 (Greater Vancouver)
1-877-601-6066 (no charge outside
Greater Vancouver)

It’s your choice to have your matter heard

in First Nations Court. Talk to your lawyer or
First Nations Court duty counsel about what'’s
best for you.

Where are First Nations Courts?

First Nations Courts are in Duncan, Kamloops,
New Westminster, and North Vancouver.
There may be more locations in the future.

First Nations Court is usually held once a
month at each location. For dates, see:

provincialcourt.be.ca/about-the-court/
court-innovation/problem-solving-courts
#FirstNationsCourt

For maps of all First Nations Courts in BC and
more information about who can help you, see
aboriginal.legalaid.bc.ca.



Who's at First Nations Court?

You work with a team of people to come
up with a healing plan. Your team includes:

+ Elders,

« your lawyer (or duty counsel if you
don't have a lawyer), and

+ the judge and Crown counsel
(government lawyer).

Your team can also have:

« Aboriginal community members,
« social workers,

« Native courtworkers,

« probation officers, or

« victim services workers.

You can bring family, friends, community
members, and other support people to
First Nations Court with you. They don’t
have to speak out in court. But everyone
has a chance to be heard.

What’s a healing plan?

A healing plan is a way to help you, your
community, and the victim of your crime to
move on. You have to work on issues that got
you into trouble with the law in the first place.

For example, you may have to go to sweats
or a healing circle, or do community service.
Your healing plan gives you the help and
support you need.

aboriginal.legalaid.bc.ca Kk

What’s a duty counsel lawyer?

Duty counsel lawyers are at each of the First
Nations Courts. They give free legal advice
before court and are there during court.

H O
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“Strengthening our Children, Families and Communities”

@3 SECWEPEMC CHILD & FAMILY SERVICES

SECWEPEMC CHILD AND FAMILY SERVICES serves 7 bands from the
Shuswap Nation as well as the Urban Aboriginal population. We are looking for
compassionate people interested in becoming foster parents for the children and
youth. We need people with skills in many areas of child caring as well as people
willing to learn new skills through training. You have the ability to choose your age
group and can become a foster parent for an infant, a grade-school child, a
teenager, a child or teen with developmental disabilities or behavioral problems, or
for an infant with special needs.

Foster Parents have a chance to make a difference in a child or youth’s life at a
time when their world is vulnerable. Every child and youth deserve a loving family
and you can gain personal satisfaction in knowing that you can provide that loving
family atmosphere. Fostering is a temporary solution for the children and youth
as we work towards reconnecting them with family or extended family.

It's important to know that you don’t have to be perfect, to be the perfect
connection for a child or youth.

If you are interested in finding out more about becoming a Foster Parent for
Secwepemc Child and Family Services please contact one of the following
Resource Social Workers at 250 314 9669 and check the website

www.secwepemcfamilies.org

Nola Campbell Bernie Charlie
Monica Sivertson Heidi Generaux
Sharon Edwards



Xat’sull First Nation- Community Service Code

Principles

Background

1.

Council Members and employees of Xat'sull First Nation are committed to providing
Community Members with the best possible service.

This Code describes the fairness and service principles that we follow when dealing
with Community Members.

The purpose of this Code is to encourage open and respectful communication to:
a) prevent problems before they occur;
b) identify problems early; and
c) find appropriate solutions sooner

Rights of Community Members

4.

In your dealings with Council Members and employees of Xat'sull First Nation,
Community Members have the right to courtesy and respect, including our:

a) being clear in our communication with you;

b) being respectful in our interactions with you;

c) listening to your concerns;

d) responding in a timely manner, and in writing when requested;

e) making sure you can contact the Council Member or employee best able to

assist you; and
f) acknowledging our errors and correcting them in a timely manner.

In your dealings with Council Members and employees of Xat'sull First Nation,
Community Members have the right to privacy and confidentiality, including our
collection, storage, usage and distribution of your information in accordance with
law by:

a) complying with Band policies and applicable laws about privacy,
confidentiality and access to information;

b) sharing your information only with those Council Members and employees
who are entitled to the information and require it in order to perform their
jobs;

c) not accessing information about you or your family members unless it is
required in order to perform their jobs; and



d) not providing your information to persons purporting to be your
representative unless you provide us with such authority in writing.

6. In your dealings with Council Members and employees of Xat'sull First Nation,
Community Members have the right to fair treatment, including our applying laws
and rules fairly and impartially by:

a) acting honestly;

b) avoiding conflicts of interest or the appearance of conflicts of interest in
providing services or making decisions of concern to you;

c) considering all relevant factors, including personal circumstances where
appropriate, and applying laws and rules consistently and impartially;

d) providing you with a fair opportunity to provide information and evidence
supporting your position;

e) consistently applying penalty and collections policies when obligations to the
band have not been met;

f) making just, fair and timely decisions and explaining them to you thoroughly;

g) providing you with written decisions upon request; and

h) access to a fair process for appealing or reviewing decisions and information
about that process.

7. In your dealings with Council Members and employees of Xat'sull First Nation,
Community Members have the right to obtain help, including our:

a) being available during regular office hours, subject to other work
commitments, in person or by telephone;

b) accommodating disabilities;

c) accommodating your work schedule where feasible;

d) responding to your communications in a timely manner;

e) advising you of the steps in the decision-making process and a time by
which you can expect a decision;

f) making available up-to-date information on programs and services available
to you in a variety of manners including electronic information, written
documents, and information sessions; and

g) providing you with complete, accurate, clear and timely information in a
format that is accessible and convenient to you.

Rights of Council Members and Employees

8. Council Members and employees of Xat'sull First Nation have the right to protection
from abuse and harassment in the workplace, including:

a) the enactment and enforcement by Band Council of anti-abuse and anti-
harassment policies in the workplace;

b) training in dealing with abuse and harassment;

c) information about past incidents of abuse and harassment in the workplace,
and the steps being taken to address them;

d) the right to terminate an abusive or harassing incident; or

e) the right to discontinue an abusive or harassing incident by:

(S



(i) asking the abuser or harasser to leave; or
(ii) leaving the communication;
f) where appropriate, intervention in an abusive or harassing incident in the
workplace by a fellow employee, supervisor or Council Member.
g) debriefing, follow-up and other active support from the supervisor and Band
Council after an abusive or harassing incident;
h) where the abuse or harassment amounts to a criminal offence, support from
the supervisor and Council in reporting the matter to the RCMP; and
i) protection from retaliation after reporting an abusive or harassing incident.

Complaint Procedure

Step 1- Informal Resolution

9.

10.

11.

12.

A Community Member (the “Complainant”) who feels that they have not been
treated fairly or appropriately in accordance with this policy shall first raise their
concern directly with the Council Member or employee in question.

The Complainant may have another person accompany him or her when raising a
concern under the previous paragraph, provided that other person conducts
themselves in accordance with the spirit of this policy.

The Council Member or employee shall provide the Complainant with information
on the policy and other factors on which the original action or decision was based
and discuss the matter with the Complainant in an effort to resolve the complaint in
an informal manner.

If the complaint is not resolved to the satisfaction of the Complainant, the Council
Member or employee shall advise the Complainant of the process for appealing or
reviewing the employee’s action or decision and, upon request, provide the
Complainant with the decision and the reasons for it in writing.

Step 2- Supervisory Review

19,

14.

Where there is a process for appeal or review provided for by statute, regulation by-
law or policy, the Complainant shall use that process to attempt to resolve the
complaint.

Where there is a no process for appeal or review otherwise provided for by statute,
regulation by-law or policy, the Complainant may submit the complaint for review by
completing Form A and giving it to:
a) the Department Head where the action or decision complained of is that of
another employee in that Department;
b) the Band Manager where the action or decision complained of is that of a
Department Head or Council Member; or

I



15.

c)

Band Council where the action or decision complained of is by the Band
Manager.

Within 10 working days of receiving a completed Form A, the Department Head,
Band Manager or Band Council, as the case may be, shall:

a)

consider submissions from both the Complainant and Council Member or
employee complained about;

review applicable law and policy;

take such other steps as the reviewer deems appropriate in order to resolve
the complaint, and

.provide a written decision on Form A as to the resolution of the complaint to

the Complainant and the Council Member or employee complained about,
and tell the Complainant how he or she may request a further review.

Step 3- Further Review

16.

17

18.

If the Complainant is not satisfied by the decision of a Department Head under the
previous paragraph, he or she may request a further review by submitting Form A,
together with the written review decision and any further written submissions, to the
Band Manager.

Within 10 working days of receiving a request for further review, the Band Manager

shall:
a)

b)
c)

d)

consider submissions from both the Complainant and the Council Member or
employee complained about;

review applicable law and policy;

take such other steps as the Band Manager deems appropriate in order to
resolve the complaint, and

.provide a written decision as to the resolution of the complaint to the

Complainant and the Council Member or employee complained about.

A review or further review by the Band Manager is final.

Alternative: There may be an appeal to Band Council from a review or further
review by the Band Manager, except on the basis that the decision of the Band
Manager on review or further review was patently unreasonable.

Frivolous or Vexatious Complaints

19.

The Band Manager may refuse to review or further review a complainant that it
frivolous or vexatious.

File Retention

20.

The Band shall maintain a file of all Complaints made under this policy together will
all related materials.
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Form A- XAT'SULL COMMUNITY SERVICE COMPLAINT FORM

Your name: Date:

Your address: Contact phone number:

YOUR COMPLAINT AND REQUEST FOR REVIEW

Complaint submitted to:

[Please describe the decision or action you are complaining about, the date it happened, and the
Council Member or employee whose decision or action it was. Use more paper if necessary].

REVIEW DECISION AND REASONS

Name of Reviewer: Date of Review:

FURTHER REVIEW

If you are not satisfied with a review decision made by a Department Manager;

You can request a further review by giving this form and any further written submissions to the Band
Administrator.

The Band Administrator will make a final decision and provide it to you in writing within 10 working
days of your complaint.

If you are still not satisfied with the decision, you can appeal to the Chief and Council, only after
you went through the proper procedure; by providing all documentation on the same form; to the
Band Administrator, of which the Band Administrator will forward to the Council.

The Chief and Council will make a decision, and may require you to attend a Chief and Council
meeting. However; if they do not need further information, they will make a final decision,
and provide it to you in writing within 10 working days of your complaint.
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Title

01000Job Description

Chief

Reports To  Soda Creek Indian Band Council and Membership

Job Summary

The Soda Creek Indian Band Chief is the senior elected official of the Soda Creek Indian Band. The Chief is

responsible for ensuring that the elected government of the Band functions according to established rules and
regulations and that Band business is conducted in an orderly, efficient and responsible manner. As the senior
elected official, the Chief is responsible for ensuring that the principles of good government are maintained at all
times. The Chief will be responsible for ensuring the smooth and orderly transition to a post-Treaty governance
environment, should the Treaty be ratified. The Chief will also be responsible for ensuring that the Band benefits
from a new Title and Rights environment that will flow from recent Supreme Court decisions.

Duties and Responsibilities

DR Ry S

©CENO

Convenes and chairs regular and special meetings of Council.

Supervises and directs the Band Administrator.

Meets with community members as requested or required.

Participates as an ex officio member of all SCIB committees.

Receives and responds to correspondence related to the SCIB or its interests in the SCIB traditional
territory and at the provincial and national level.

Chairs community meetings and the SCIB Annual General Meeting, as required.

Participates on regional committees as requested or required.

Represents and is a spokesperson for the Band at NSTC and NSTQ. .

Participates in provincial and national meetings as required or as directed by Council.

10. Acts as the designated representative of the Band in emergency situations.
11. Maintains appropriate liaison with civic and regional governing bodies.
12. Maintains good relations with the general public.

The duties listed are provided as examples of area of responsibility and are not intended to create limits to
responsibility but to help understand the scope of the position.

Qualifications

Education:

Successful completion of a diploma, certificate or degree is recommended.

Competencies:
The Chief should demonstrate competence in some or all of the following:

Accountability — holds self accountable for achieving goals and personal development; delivers on
commitments

Communicating information — creates an environment where open, honest communication is valued and
develops strong, cooperative relationships

Quality - sets and attains quality standards that meet or exceed requirements of the position

Planning & Organizing — plans and organizes time effectively to meet goals and timetables, visualizing
needs for the future

Adaptability — accepts change and provides guidance in implementing change after gaining full
understanding of all factors impacting the decision

Initiative - takes the initiative to identify new challenges or opportunities

Critical Thinking — Is able to consider issues and points of view in a critical and analytical manner

Skills and Abilities:

Must have strong organizational and communication skills
Ability to self-regulate, work independently and as part of a team, meet deadlines, have attention to detail
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