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Job Description — Contract Position

Title Grant Writer

Reports To Community Economic Development Coordinator

7~/>> ¥ _<~rr wS02yySOay3d sAGK |/
Job Summary ’, R’( R[[).? {Fddz2NRIF&z all@ wmn
The Grant Writer will work with various departments of the Soda Creek Indian Band and research, prepare and Staff Reports L)\‘MYJB j?‘;“ mMmYamNXNnn LIV
submit grants and funding applications. Community Submission 'EP 11\(,& | SIFfGK . 21 NIRNR 2
Duties and Responsibilities Around the Community AN £
1. Perform research on grants funding opportunities - F;@ e ““3
2. Create and maintain a database on grants and funding opportunities Activity Pages ] WER ] 2YYdzvAiie 9vaHasys
_ N a database ¢ 9 OFF > o _ gy zy y
3. Ongoing communication with various departments to identify and prioritize projects in need of funding : F- DA aa
. . ! : . Recipes aSSesy13d
4. Working collaboratively with various departments to prepare, submit and manage grant proposals. w e Ao R
5. Prepare written updates on proposals submitted Calendars X 2SRySaRlexz alje wmw
6. Maintain current records in database and in paper files, including grant tracking and reporting » pYamNnn LIY
7. Prepare reports to funding organizations once projects are completed Posters TN I StfGK .21 2 NP 2
8. Assist with other fundraising projects as requested - ;R
orms

The duties listed are provided as examples of area of responsibility and are not intended to create [imits to
responsibility but to help understand the scope of the position. All staff are expected to be team-oriented and -
maintain confidentiality of all information gained while working with the organization. Opportunities

Employment/Training

Fff blea2ya [ LINA)
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Skills and Abilities:

Knowledge of basic fundraising techniques and strategies
Responsibility and good work ethic H p-gpy-Kpo H 0

. Strp_ng writtgen communication skills_ _ { 2RI / NBSY — e MAYnA b Y

«  Ability to write clear, structured, articulate and persuasive proposals DI NRSyYy Ay 3 2N M RKE Qb Yy 3 B

+  Strong editing skills _ H P-Ghy-8po H O 6 15t [ dzy Q@RI ES al C2AG0FyYA2 It F N
. Eﬁ‘;ﬁ'{ﬁ,’:};ﬂi{‘;’ﬁat“’” sils IR RN B | ¢ dzSaRFes alf  mmievnomo mc L)) 4

«  Able to work well in team environment H p-dby-ipo p p | I SIf 6K . 2 HNRINRI2ZEYG K . 2F DN

* Handle multiple assignments and meet deadlines bl GdeNF £ wSa2dzNDsH

Ability to self-regulate, meet deadlines, have attention to detail

- GaQdz f
Experience: H p-tby-igho M M
*  Experience with fundraising and proposal writing is a asset o
- 0aQdz €
Conditions of Employment Hp-wmdapnH
» Must be able to obtain and maintain a Criminal Records Check RN 4 -
Term of Employment ¢t KS b ool ’ ¥ = ! ~ - e -
. A A i . C PO W oy 20 KSNR3 3
This position is a contract position and the successful applicant will be required to provide their own office space S y '? 27 i S@S N‘jf Y 2y ¥\ i \ |2=" R “ ©
and equipment: G6kKS maid 27F SI OK e L | ale yzx M C
- M(w.Zbla-ymmersdaybhgq:m',.wm
) o _ {dzoYAadA2ya Oy o
Please submit your application to: {GFa2y wS80SLb2y 1,7\ O ? le: A| EVI- e, A}\ a I
Miriam Schilling, Community Economic Development Coordinator onnp az2dzyilAy | 2d N\ dEEmK%fR'eCH&)Mﬂg??)/ALKVS
Soda Creek Indian Band +tHP[p 2N SYIFAf SR 17 az2zyRIFIe LINSOSRAYSA3
3405 Mountain House Road, Williams Lake, BC V2G 5L5 & g ek x / & x & \ 5 S A
’ ' KSIf UKNBEOSLI 2¢¥Aa :
(250) 989-2311 FAX (250) 989-2300 . oA x - P - e N— SOSNE LINE Q)E )[ Of | ){
m.schilling@xatsull.com 'ye ldSaszya |02de 4 /) K2y 2dz2NR vdzsSy +AO0O
o _ g2dz Oby OFttY /74 b REeo Ly vdS$oS0 K
Application Deadline: May 13, 2016. 4:.00 PM I StfGK wSOSiPy-ahypa

Applications will be accepted by email, hand delivery, fax, or by post. Ol ffSR bbl a2yl t t

pH M
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Chief's Report

Treaty

We recently attended the annual Citi-

zens Assembly. The theme this year

was “Moving Forward”. We had our

young ones open with drumming,

singing and prayer on both days with a
.
prayer. | would also like to thank Elder

Gilbert Sellars Sr. for his participation

in the Elders Panel. During my presen-
tation, | wanted to focus on the issues

our community would be facing in the

upcoming years including:

Outstanding NStQ Issues:

Shared Governance or Alterna-
tives

Decision Making Structures
Transitions to Post-Treaty
Community Input

Budgets

Negotiation Options
Communication Strategies
Urban Services

Outstanding Xat’sull Issues:

Communication Engagement

Community Input

Council Input
Staff Input
Treaty Related Measures

External Issues:

. Relationships with communities 1)
effected by Treaty Settlement

Lands

G2G and Collaborative Stewardship:

Funding

These are all discussions that will be

brought to community during the Final
Negotiation process. The Chief and
Council participated in a strategy ses-
sion with the Treaty Team on April 21

and 22, 2016 where we discussed

some of the options in moving for-

ward. Asyou can see from the list

there is still much work to be complet-
ed in final negotiations and we look
forward to hearing what members

have to say, so we can all move for-

ward together.

Child and Family

On February 25, 2016, Grand Chief Ed
John invited the Northern Secwepemc
Chiefs and support staff to a meeting
held at the Tribal Council. Grand Chief
Ed John was appointed as a Special

| Advisor to the provincial government
in September 2015, to advise on and
report to BC and to First Nations lead-

Impact of outside agreements

ers on three matters.

Permanency for approximately
2,800 children in permanent
care under Continuing Custody
Orders (CCO).

Engagement with federal gov-
ernment on plans to address
the Council of Federation report
on “root causes” of Aboriginal
children in care, to reduce the
number of children in care and
to enhance prevention and in-
tervention work.

3) Early child development

Some of the issues and topics Grand
Chief Ed John has brought forward, as
a result of our meeting include:

1) More support needs to be pro-
vided to Grandparents. Agree-
ments that are put into place
with families need to be ex-
plained in plain language.

2) Notification provided to Nations
continues to be an issue. Faxing
is outdated and inappropriate,

3) Prevention is paramount to sup-
port families.

4) Families go through the pro-
cesses to get their children back
into their care but they aren’t
provided support to maintain
good habits.

S) Systemic and institutional rac-

ism is an on-going issue.

9at[ h, a9b¢

Bt t h

CARIBOO FRIENDSHIP SQCIETY

HEARTH RESTAURANT WAITER/WAITRESS
Fuit TIME JOB OPPORTUNITY

GENERAL:
Under the direction of the Food Service Manager and the Executive Director of the Cariboo
Friendship Society and is subject to its policies and procedures and generally be involved in
the societies various activities.

JOB PURPOSE:
Serve customers by taking, filling orders and delivery orders and assist other service
personnel in providing customer service by maintaining the cleanliness and readiness of the
dining area.

ESSENTIAL JOB RESULTS:

1. Maintains QUALITY SERVICE By:

1. promptly waiting on customers upon entry into the restaurant

2. taking customers orders, setting customer tables with appropriate silverware and/or

condiments.

delivering customers orders in a timely and professional manner

4, provide customers with condiments and beverages and check continuously for refills and
other customer needs.

5. informs other service personnel when a customer has requested any additional food or
beverage items.

6. ensures that all tables are cleared and reset as soon as possible after customers leave assist
service staff and management in providing the customer with a positive dining experience.

7. following organizational standards.

L

Must be willing to work weekends, and submit to a criminal records check
CLOSING DATE: May 13, 2016

To apply, or for complete job description, see the Cariboo Friendship Society,
99 South Third Avenue, Williams Lake, BC
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CARIBOO FRIENDSHIP SOCIETY

The Hearth Restaurant
Full Time Job Opportunity - Cook

GENERAL: Under the direction of the Food Services Manager and the Executive Director of
the Cariboo Friendship Society and subject to its policies and regulations, the
Cook will be responsible for the planning and preparation of food to be served to
the Society’s clients and to the general public.

DUTIES:

1. To be responsible for the preparation of meals and food.

2. To be responsible for cleanliness and to ensure that the condition of the restaurant meets gll
health regulations.

QUALIFICATIONS/EXPERIENCE:

1. Must have previous experience ih cooking in a restaurant.

Must have the ability to communicate clearly in English, both orally and in writing.

Must provide references.

. Must maintain professional conduct and abide by the Cariboo Friendship Society's Code of
Ethics.

5. Must participate in a criminal records review.

-

P oL

SPECIAL REQUIREMENTS AND/OR SKILLS:
1. Must be pleasant and approachable in dealing with the public in order to establish good
public relations.

COMPENSATION AND BENEFITS:

1. $11.00 per hour

2, Excellent Medical, Dental and RRSP plan

3. Paid vacation and sick leave benefits available to all permanent employees

CLOSING DATE:
SUBMIT Your RESUME:

May 13, 2016
Cariboo Friendship Society
99 South Third Avenue, Williams Lake, BC
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The next steps in this process include:

1) | will continue to meet with Na-
tions across the province.

2) Advice and recommendations
will be provided throughout my
appointment to the Minister.

There will be a face to face meeting
with Premiere Christy Clark on May 30
and 31, 2016 to discuss this important

issue.
Education

There was a signing ceremony for the
School District No. 27 (Cariboo-
Chilcotin) Enhancement Agreement on
January 20" at the
“We had youth School District
from our Office. We had
community open  youth from our
up the signing community open
with drumming up the signing
and singing. It with drumming
was great to see  and singing. It
our community was great to see
represented in this Our community
group.” represented in

this group.

The purpose of this agreement is to
work in partnership to create a cli-
mate that is culturally sensitive, wel-
coming and supportive of First Nations
at all School District worksites. To en-
sure First Nations students achieve
academic and social success, and to
honor and actively support the revital-
ization of the histories, cultures, gov-
ernance and language of the First Na-
tions.

This is a living document that we have
the ability to improve upon to hold
School District No. 27 up to the com-
mitments they make to the communi-

ties. The signatories were as follows:

School District No. 27: Tanya Guen-
ther (Chair), Kevin Futcher (Secretary
Treasurer), Mark Thiessen

(Superintendent of Schools).

Ministry: Donna Barnett (Cariboo-
Chilcotin MLA), Colleen Hannah
(Enhancement Agreement Coordina-
tor).

First Nations: Chief Ervin Charleyboy
(Alexis Creek Indian Band), Chief Rus-
sell Myers Ross (Yunesit’in), Chief
Francis Laceese (Toosey Band), Chief
Roger William (Xeni Gwet’in First Na-
tion), Chief Bernie Mack (Alexandria
Band), Chief Mike Archie (Canim Lake
Band), Heather McKenzie (on behalf of
Williams Lake Band), Chief Patrick Har-
ry (Canoe/Dog Creek Band), Chief
Betty Cahoose (Ulkatcho Band), Chief
Donna Dixon (Soda Creek Band), Mar-
lene Swears (Cariboo Chilcotin Metis
Association), and Rosanna McGregor
(Cariboo Friendship Society).

Natural Resources

At the last Mt. Polley Community
Meeting it was suggested that we
begin to have community working
groups regarding Mt. Polley Mine.
This would give community members
the opportunity to receive more de-
tailed discussions on the activities on
the mine site and to have input on
how to be involved in the decision
making process. Although this idea
was brought up regarding Mt. Polley,
this working group would not have to
be limited and could be utilized to
have more in depth discussion on a
number of topics affecting the natural
resources with our territory. This has
the potential to include other mines,

forestry, wildlife and habitat, fish, wa-
ter, etc. It would also provide an op-
portunity to discuss agreement within
the territory. Please keep an eye out
of upcoming meetings.

| would also like to mention that we
are looking at including some new po-
sitions in the Natural Resource depart-
ment to increase the capacity. Please
keep your eye open for employment
opportunities in the near future.

Health “The Health

The Community department

Consultative circulated a signup

Group was sheet for anyone

brought forward wanting to be

at the last com- involved. There

munity meeting. will be a notice
The Health de-

partment circulat-

going out to those
who signed up for

ed a sighup sheet

for anyone wanting to be involved.
There will be a notice going out to
those who signed up for the first
meeting. This group will be communi-
ty driven and can be utilized to:

. Develop lines of communication
. Identify specific community po-
licing issues and priorities,

goals, strategies and prevention

activities

. Establish frequency and nature
of meetings

. Develop educational awareness

programs/workshops (identified
by community participants)

The Health department will be helping
with the organizing of these meeting
so that they can utilize the group to
identify needs and work to bring in
programs that are identified by the
community.
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Safe Community Initiative

| will be attending the Safe Community
Initiative Meeting held on April 12,
2016 at City Hall. It was followed up
with a steering committee meeting
where people put forth their ideas. At
this point it seems to be mainly brain-
storming and developing principles
prior to moving forward. I’'m not com-
pletely sold on this initiative as of yet.
It seems that much of the funding will
go toward a single person trying to
work regionally (which would be a
huge area), to identify needs in the
communities and | don’t see this as
being viable at this point. Also, there
is only a commitment of funding for
two years which may or may not be
continued. This is a government initia-
tive and invitations have been put
forth for us to participate, but no
there is no funding offered to deal
with the capacity involved with us par-
ticipating. | will keep informed on the
upcoming meetings and see where it
goes, but to date | have made no com-
mitments.

Escndg; <:rT3€”<\{;@%pS;

Administration

This is just a quick note regarding the
Band Administration position. Dawn
Armes in currently the acting Band
Administrator but we have conducted
interviews and if all goes well, will be
making an announcement soon so
Dawn can get back to full time finance.
It’s great when we have committed
staff that step up when we need them,
but we also recognize that the respon-
sibility can be overwhelming and the
sooner we get the position filled, the
better.

Soda Creek Walk/Run

Last but not least, | would like to thank
and congratulate all of the participants
in the Soda Creek Walk/Run Group.

On April 24, 2016 we completed a 10
Km event in Kamloops called “Boogie
the Bridge” and our team name was
the “Soda Creek Boogie Brats”. This
year we had 21 participants ranging
from ages 14 months to 67 years
young and everyone was amazing. We
had trained for 13 weeks (you may

n

have seen us on the road for the last
few Sundays), and we did all of our
own fundraising and supported each
other to suc-

cess. Itisso pasts s
o It is so satisfying
satisfying hav- -
having our own

ing our own
group, where we get

roup where
— ! to make all our own

we get to make
g decisions (and

all our own de- .
i mistakes), learn
cisions (and
from them and get

mistakes), learn
better every year.

from them and
This is our seventh

get better every

”

. year.
year. This is our

seventh year.

We also saw many familiar faces along
the way; people from Dog Creek, Wil-
liams Lake Band, and Bonaparte. | re-
ally appreciate everyone in First Na-
tions communities, who are getting
out there and taking steps to bring
health into their lives. It makes me so
proud and | never want to forget the
ones who are choosing to be healthy
and happy.

ifé’o ats
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Soda Creek Indian Band (SCIB)
Employment Opportunity
Summer Student Positions
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Children’s Program Assistant

Under the supervision of the Summer Children’s Program Supervisor the Summer Children’s
Program Assistant will assist in the implementation of a Summer Children’s Program. The
program will be for school aged children 5-12 years of age. The activities will encourage social,
emotional, physical and mental development. Applicants are required to have or be willing to
get First Aid, FoodSafe, and a Criminal record check. This is a full time position and hours will
vary depending on shift.

Tour Guide Assistant at Xatsall Heritage Village

The Tour Guide Assistant will work at Xatsall Heritage Village with a team of Elders and Youth.
The position requires a high level of enthusiasm and communication skills while sharing the
rich History and Culture of Xatsdll with Tourists from around the world. The Tour Guide
Assistant will also assist with the Whispering Willows Campsite. Outdoor environment with
office components, rotating schedule includes work shifts on weekends and some evenings.

Trail Builder

The Trail Builder will work with the Trail Building Crew with the design and building of new
trails as well as the maintenance of existing trails. Duties are physically demanding and mostly
in an outdoor environment.

*Summer Student Positions dependant on anticipatory funding.
Application Deadline: SCIB Application Form is required with your cover letter and resume by

Friday, June 3, 2016. Applications received after 4:00PM on June 3, 2016 will not be
considered. Only those selected for an interview will be contacted.

How to Apply: By mail to 3405 Mountain House Road, Williams Lake, BC V2G 5L5, attention
Executive Assistant; by fax to (250) 989-2300; or by email to execasst@xatsull.com . Please
indicate your preferred position placement on your cover letter and provide 3 references in
your resume. The SCIB job application form is available online at www.xatsull.com or by
pickup at the Band Office.

We welcome all qualified applicants. Preference may be given to qualified applicants of
Aboriginal ancestry pursuant to Section 42 of the BC Human Rights Code. If you fall within this
category and you wish to have this voluntary information considered as part of your
application, please indicate this in your cover letter.

nd
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Soda Creek Indian Band (SCIB)
Employment Opportunity
Summer Student Positions
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Education Assistant/ Children’s Program Supervisor

The Education Assistant will work with the Education Department is an advanced summer
work experience in that the student is expected to take on quite a bit of responsibility and be
experienced in the type of work required. The position requires full planning and
implementation of a program for school aged children 5-12 years of age, during the months of
July and August. Planning includes involvement in contacting all parents/guardians and
registering all children; ensuring appropriate locations; arranging proper transportation and
nutrition requirements for the program. Directly supervising 2-4 young employees (ages 13-
18) ensure all safety needs and policies are met are adhered to. Applicants must have
minimum valid Class 5 BC Drivers’ License and have or be willing to get First Aid, FoodSafe,
and a Criminal record check. This is a full time position and hours will vary depending on shift.

*Summer Student Positions dependant on anticipatory funding.
Application Deadline: SCIB Application Form is required with your cover letter and resume by

Friday, June 3, 2016. Applications received after 4:00PM on June 3, 2016 will not be
considered. Only those selected for an interview will be contacted.

How to Apply: By mail to 3405 Mountain House Road, Williams Lake, BC V2G 5L5, attention
Executive Assistant; by fax to (250) 989-2300; or by email to execasst@xatsull.com . Please
indicate your preferred position placement on your cover letter and provide 3 references in
your resume. The SCIB job application form is available online at www.xatsull.com or by
pickup at the Band Office.

We welcome all qualified applicants. Preference may be given to qualified applicants of
Aboriginal ancestry pursuant to Section 42 of the BC Human Rights Code. If you fall within this
category and you wish to have this voluntary information considered as part of your
application, please indicate this in your cover letter.
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Lc?% TAP WATER: [T'S REFRESHING. IT'S CONVENIENT. IT'S... "
y [MIAAAAAAAAAANNANANNNNANNANNNNANNANNIN

I

Y0U CAN FILL

{000

GLASSES OF
TAP WATER

FOR THE PRICE OF

PLASTIC BOTTLE

VIRTUALLY FREE]

DRINK TAP WATER

AND SAVE YOURSELF HUNDREDS OF DOLLARS ON PLASTIC BOTTLES

GETINTHE WABIT OF 7=
ALWAYS CARRYING A

REFILLABLE
BOTTLE

FOR MORE ON TAP WATER ADVANTAGES
ANI] FREE REFILL LOCATIONS, JUST

HRgnen.org

o ”@

1/4L Qil

3L of feed water
(2L to make the bottle, 1L to fill it)

1L bottled
water

C

/&"

&S, ;;f
i ' &-\s’g

Think
before
you drink.

On average, only 10% of water bottles are actually
recycled. The other 90% wind up in the landfill or
littering the environment... That re0||y piles up!
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Soda Creek Indian Band (SCIB)
Internal Posting
Employment Opportunity

Job Title: Employment Services Assistant

Job Summary:

The Employment Services Assistant is responsible for the successful coordination of employment
related services including providing job search support, identifying available positions, and organizing
training and information sessions as appropriate. The Employment Services Assistant establishes
effective working relationships with community groups, employers, funding agencies and other external
contacts. This is a full-time, permanent position.

Education and Experience:
«  Graduation from High School Grade 12 or equivalency and some post secondary education in
social work, counseling, business, or a related field
« One to two years counseling, social work, business, or related experience

Skills and Abilities:

« Must have strong administrative, organizational and communication skills

« Ability to provide employment, career counseling, and educational counseling services

« Ability to self-regulate, meet deadlines, have attention to detail

« Proficiency in the use of computer programs for word processing, databases, spreadsheets,
email and the internet, to the intermediate level (capable of using a large number of functions
and feel confident using the program)

« Recognizes and respects all cultural diversity and has an understanding of Aboriginal culture

Type of Employment: 35 hours per week, subject to 90-day probation.

Criteria: Must be able to provide proof of education (if required), have a valid driver’s license and reliable
vehicle and a completed Criminal Records Check.

Application Deadline: SCIB Application Form is required with your cover letter and resume by Friday,
May 20, 2016. Applications received after 12:00PM on May 20, 2016 will not be considered. Only those
selected for an interview will be contacted.

How to Apply: By mail to 3405 Mountain House Road, Williams Lake, BC V2G 5L5, attention Band
Administrator; by fax to (250) 989-2300; or by email to bandadmin@xatsull.com . Included in the cover
letter please state salary expectation and provide three work related references. Complete job
description and SCIB application form available on line at www.xatsull.com or by pickup at Band Office.

We welcome all qualified applicants. Preference may be given to qualified applicants of Aboriginal
ancestry pursuant to Section 42 of the BC Human Rights Code. If you fall within this category and you
wish to have this voluntary information considered as part of your application, please indicate this in
your cover letter.
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Fieldworkers Needed for Upcoming Summer
Field Season

Education/Experience:

e Previous work experience/training in archaeology or environmental monitoring an asset.
e Avalid Class 5 BC Driver’s Licence an asset.

Skills and Abilities:

Safety oriented with professional standards.

Attention to detail.

Good people skills with a positive attitude.

Able to exercise courtesy and respect when working with others in stressful or
demanding environments.

Able to work individually or to take direction as part of a team.

¢ Physically able to meet field work requirements and enjoy working outdoors.

o Knowledge of Xatsall Traditional Territory and Culture.

Working Conditions:

e Travel may be required.

o Ability to perform the physical requirements of the job which include standing, walking
and working in all weather conditions.
Non-standard hours of work (long hours and early start times may be necessary).

¢ On-call/part-time job — can be called to work with up to 24 hours notice

Please contact Georgia (nrassistant@xatsull.com, 989-2323 ext. 120) if you would like more information
or to drop off resume.
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Upcoming Events for Health
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Wilderness Camp TV ——————

Waiver of Liability

l, , understand the risks involved in participating in
any physical activity event. | therefore waive any and all claims for myself, my
administrators, and my heirs against all officials, sponsors, and organizations
involved with the All Nations Spring Classic for injury or illness that may directly or
indirectly result from my participation in this event. | acknowledge that there are
risks involved and that it is my responsibility to prepare for this event.

Signature: Date:

Phone or Email:

Parent/Guardian Signature:

(For participants under the age of 18)
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