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Message from Chief Sellars 
Hello Xatôsull, 

 

As some of you may know our Band Administrator has 

resigned.  We wish him the best in whatever he 

chooses to do but now we have a vacant position to 

fill.  At our Council meeting yesterday we decided 

we needed to stabilize the community.  If you look 

at other First Nation communities that are pro-

gressive you will note that at least one senior 

person has been there for many years.  For example 

at Osoyoos Chief Clarence Louie has been there for 

over 20 years and at Canim Lake their Band Admin-

istrator has been there for over 20 years as well.  

We can't guarantee that we will have the same 

Chief for a number of years but we can look at 

having the most senior staff person, the Band Ad-

ministrator, as the stabilizer.  

 

The plan is to hire one of our Xat'sull Band mem-

bers as the Band Administrator.  A Band Member 

will have a vested interest in our community and 

will stick around for more than one or two years.  

We have many members who might be interested but 

who are not quite qualified for the job so over 

the next few weeks we are going to work with the 

Tribal Council to put together a solid training 

package.  Before the next election we will have 

one of our own fully trained as the Band Adminis-

trator.  This will provide stability for the di-

rection community members have given, stability 

for ongoing projects, stability for the staff and 

stability for any new Chief and Council.  

Continued on Page 2... 
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Council Meeting Action Items 
A number of community members have expressed concerns about vehicles speeding on Mountain 
House Road.    
 
Band Council met with the RCMP and the Ministry of Transportation during the July 15th Council 
meeting and discussed these concerns.   
 
At Council's request, the Ministry of Transportation  is looking at improving signage along the road.  
The RCMP will be enforcing the speed limit on a more regular basis. 
 

Band AdministratorðBill Young 
A few youth have been playing inside the Pioneer Log Homes yard at Deep Creek.  Nothing has been 
stolen or damaged recently.   

Pioneer foreman Sam Peterson is concerned that the youth may hurt themselves.  He said someone 
tried to get inside the cab of one on the cranes earlier in the summer. As it is dangerous for youth to 
play around equipment, we ask that parents make sure their children stay away from the Pioneer 
yard altogether.   

Thanks for your cooperation.   

 

We will be sending out e - mails, flyers etc. once we have a training package 

put together.  It will take a few weeks to take a look around and see what is 

available so stay tuned.  In the meantime take a look in the community and 

encourage those who you feel would make a good candidate to apply once we put 

out a posting.  I am hoping we can get a trainee in by the 1st of September.  

 

We have our Council meetings the 3rd Tuesday of each month.  It has been 

great to see some community members attending.  I think they find the atmos-

phere pretty friendly.  If you have any questions or concerns we have a time 

slot at the end of the Council meeting where you can raise your concerns.  We 

are discussing issues that affect you directly so please feel free to drop 

by.  

 

I hope your summer is going great and your gardens are growing well.  Mine is 

stunted but I haven't put as much time into it as I should have.  I had to go 

out and look for the plants I planted in between all the weeds the other 

night.  Unfortunately my Gardener (Bill) was running for the AFN National 

Chief position so he did not have time to exercise his green thumb.  I think 

he was an excellent candidate for National Chief but I only have one vote and 

there are over 600 Chiefs across Canada who vote.  He was knocked out in the 

first ballot so he obviously did not win. Oh well, that is the life of poli-

tics.  Take care and enjoy the rest of the summer.  

 

Bev Sellars  
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Hello There 

Well it must be getting close to the Fishing Season because it is the only time that I submit to the 

Newsletter!!  

I would just like to remind everyone that yes, it is getting close to fishing season and that itôs the  

time to look at last yearôs equipment, like tie up ropes.  It would be advised that you replace the 

ropes that you use to tie up with if  they are damaged, frayed, old, or have nicks from the rocks.  I 

would advise getting a thicker rope not the cheap yellow rope as it would not hold your body 

weight.  We have just finished taking a Swift water training course. It taught us how the force of 

the water and the speed that it is flowing affect us when in the water.  If a 100 lb person fell into 

the water and the water speed is 3 km, it would be like trying to pull a 300 lb person out of the 

water.  So please  think about your safety while at the river or even before going to the river!  

Some of the catch monitors will have at least 1 trained swift current monitor for each site.  

I would like everyone to remember that the river will be closed for the month of July as usual.  

Work will be done on the Early Stuart trying to rebuild the stock.  They are trying to fertilize the 

Stuart Lake to see if that will help the salmon.  Fertilization is very expensive and trying to plan 

how to fertilize such a large lake is also a challenge. 

I would also like to say that I have enjoyed working as the Community Fisheries Representative 

and I hope that everyone has a great summer.  I am leaving the position as the CFR and moving 

away from Deep Creek.  I will be back when the river opens up to do some fishing and visiting. 

Community Fisheries Representative ð Noella William 
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Attention Fishers 
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ATTENTION FISHERS:  
REWARD FOR RETURNED RADIO TAGS  

 

If you catch and keep a Fraser sockeye or chinook with a spaghetti tag and with a hole in the adipose fin, re-
member to look for an antenna coming out of the mouth.  Remove the internal transmitter and the spaghetti 
tag and contact LGL at once at the TOLL FREE phone number listed below. 
 

Individuals returning transmitters to LGL along with information on time and place of capture will be sent 
the complete tracking history of the fish and their name will be entered into a $1000 lottery once for each 
transmitter returned.  

 

TOLL FREE: 1-866-221-3444 

 

This sockeye and Chinook radio-telemetry study is being conducted by the Fraser Salmon and Wa-
tersheds Program, in conjunction with Fisheries and Oceans Canada and LGL, from April-September 
2009.  Approximately, 400 -500 sockeye and 50-150 chinook will be radio-tagged at sites along the 
Lower Fraser River between Crescent Island and Yale to assess in-river migration rates, survival and 
spawning destinations for all tagged fish and detection efficiencies for tagged sockeye passing the 
Mission and Qualark hydroacoustic arrays.  Detailed temperature data will be obtained from each 
transmitter recovered from fisheries or spawning areas.  Information obtained through your coop-
eration will directly contribute to improved management and conservation of Fraser River sockeye 
and chinook. 

If you have any questions related to this study, please call the following phone num-
ber:  

1-866 -221-3444.  

 

Thank you for your interest and cooperation! 
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On July 5th, 2009 I travelled to Kamloops to attend one of many regional workshops on the subject.  My main 
purpose of attending was to learn and come up to speed with what these two large corporations are up to for the 
future to ensure that we are strong participants in activities that may and will take place in the future. 

BC Hydro is a commercial Crown Corporation owned by the Province of British Columbia.  BC Hydro is one of 
North Americaôs leading providers of clean, renewable energy, and the largest electric utility in British Columbia, 
serving approximately 95 percent of the provinceôs population and serves 1.7 million customers.  Electricity is 
delivered to customers through an interconnected system of transmission lines and distribution lines.  BC Hy-
droôs net income was $369 million in 2008, compared to $407 million in 2007. 

BC Transmission Corporation (BCTC) was established in 2003 and is a Crown Corporation as well, 100 per-
cent government owned and operated.  BCTC is responsible for planning, construction, operating and maintain-
ing the BC Hydro owned electric transmission system.  BCTC operates a state of art control centre 24 hours a 
day, 7 days a week; where the supply and demand of electricity is balanced in real-time and is continuously moni-
tored in search for any disturbances and/or outages. 

To give you and idea of BCôs Bulk Transmission System: 

There are 18,589 kilometers of transmission lines, 292 switching, distribution and capacitor stations, 1 primary 
control center and 1 backup control center, 169 microwave and fiber-optic sites, 75,000 hectares of right-of-way 
and is interconnected to Alberta and the Pacific Northwest. 

In my perspective, the two corporations are planning for the next 30 years into the future keeping in mind sup-
ply and demand.  The Province of British Columbia holds high potential in energy generation and transmission 
therefore the energy sector is being focused on aggressively at an International level. 

My goal as a young leader is to participate and to represent our interests as a First Nation, major players like 
these corporations are into large-scale projects that are planned over a long period of time and I believe that it is 
important that we become a major player in activities that may or will take place in the future.  I feel that there 
are only a few dominant industries out there at this present time and they are: oil and gas, mining and energy.  
As First Nations in the province of British Columbia, I recommend that we all maintain a high-level of participa-
tion including shared decision making, co-management, environmental monitoring and overall, revenue sharing. 

It will take some time for me to get on top of everything that these corporations are up to, but I am committed 
to continuously studying and researching until I am up to speed with what they are doing so I can participate at 
the level they all operate.  It is always my principle to keep in mind the health of my people, our youth, our eld-
ers and our families including plants and animals; to ensure that they are taken care of and are in a constant 
healthy state of mind mentally and physically. That is the fuel that will propel my work until the end of my time.  
We are strong and determined and we have to know that. 

For further information on the topic visit: 

Inquiries: transmissioninquiry@bchydro.com or call 1.877.461.0161 

BCTC Website focused on Long-Term Planning ï www.bctransmission2040.ca 

BC Hydro & BC Transmission Corp Regional 
WorkshopðTony Mack 
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Current 10 Year Capital Plan (includes State of the Transmission System Report): 

www.bctc.com/regulatory_filings and/or BC Utilities Commission - www.bcuc.com 

BCTC Planning Reports and Studies 

www.bctc.com/transmission_planning/engineering_studies_data/ 

If you have any further questions, concerns and/or comments please do not hesitate to contact me. 

Sincerely, 

Anthony Mack 

Aboriginal Youth Intern ï Soda Creek First Nation 

Aboriginal Youth Internship Program 2008/2009 

The BC Public Service Agency 

Ministry of Energy, Mines and Petroleum Resources 

Mining and Minerals Division | Policy and Sustainability Branch 

Tel: 250 989.2323 Email: Anthony.Mack@gov.bc.ca or t.mack@xatsull.com 

Walking Strong 
 
The Walking Strong Group will once again be 

Walking on Mondays at 12:00 PM.  

 

Please let me know if you need a ride.    

 

Connie Jasper, Support Counselor 
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PERFORMANCE COACHING FOR THE ABOVE -AVERAGE EMPLOYEE OR OUTSTANDING PER-
FORMER   

All too often, performance coaching is used with "low performers" who provide frequent performance or behavior prob-
lems. These are the employees who provide organizations challenges and take up the majority of performance coaching time. 
While these "low performers" do need coaching, guidance, and discipline, we often fail to look at the other end of the spec-
trum. Through research, development, and working with clients worldwide over the past 28 years we have found that manag-
ers often fail to provide performance coaching to the above average or outstanding employee. 
 
THE PERFORMANCE COACHING FEAR  
One of our biggest fears in the workplace is that a leader will hesitate to coach strong employees who rarely need perform-
ance coaching. We, in fact, have the same dilemma in our own organization. We probably could get along quite nicely by 
smoothing over the small or infrequent issues with these employees. However, the truth is above-average employees, on oc-
casion, create problems; and they do want developmental and performance coaching. You need to approach these employees 
a bit differently than other employees. In all likelihood, they are knowledgeable, skillful, and self-motivated; and their own 
personality style probably fits the organization. These high-achieving employees are trying to tell us indirectly, by the quality 
of their work, that they want to be helpful and feel responsible for doing the best possible job. Consequently, the biggest dis-
service in these situations is done to the employee and not to ourselves. 
 
We find that when a concern or issue develops, it results from factors other than those listed above, because the employees 

want to work effectively, are talented, and aren't into nonconformity. The only remaining causes of 
performance problems are perceptual blind spots (the employee made an error and didn't realize it), 
confusion and misunderstanding (the employee didn't understand that the assignment was his/
hers), or inadequate resources (the employee didn't have adequate time, money, equipment, or per-
sonnel to do the job.) The good news is that these problems are easier to deal with when you have 
talented, motivated, and compatible employees on your side. The bad news is that you, as the 
leader, must fulfill your performance coaching obligation and not allow these employees to blindly 
plod along thinking all is well. 
 
We suggest that leaders seriously consider a less directive performance coaching session with highly 
talented employees. Since you have so many advantages in your favor, you need merely guide the 
process using questions and non-aggressive statements, along with a lot of collaboration and sup-
port. We can't say this too strongly: the more hard working and sincere the employee, the more you 
must be prepared to articulate various forms of support during the dialogue so the employee does-
n't feel attacked, devalued, and unappreciated. This will prevent the unwanted side effects of a bad 
performance coaching session; namely, bitterness and resentment for intruding or over directive the 
employee when he/she is very able and willing to act. The employee deserves some credit, and you 
need to know what is happening and how things will be improved or changes in a positive way. 
 
Even good employees don't like to be misled. These people are perceptive; they know when you are 

being too cautious with them and avoiding sticky or unpleasant issues. We simply make the plea to deal with the issues 
openly, to clarify your intent to work in concert with them. 
 
To learn more about performance coaching process and how we can help all levels of performers in your organizations, 
please download a copy of our performance coaching brochure or contact a CMOE representative at (877)The-Coach (877-
843-2622) 
 
Steven Stowell PhD, is the President and Founder of CMOE (The Center for Management and Organization Effectiveness). 
Dr. Stowell and the CMOE team have been assisting organizations worldwide over the past 28 years in the areas of Perform-
ance Coaching, Leadership Training, and Organizational Development and Change. 

Performance Coaching 

ñthe more hard 

working and 

sincere the 

employee, the 

more you must be 

prepared to 

articulate 

various forms of 

support ó 
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The A & D Program has a number of books available to be lent out.    Please contact 
the Support Counselor to borrow any of the following books. 

 

Experiences, Strengths and Hopes ï Stories 
 
Alcoholics Anonymous 
 
Twelve Steps and Twelve Traditions 
 
Just for Today ïMeditations for Recovering 
Addict 
 
Living Sober 
 
Hope for Today ïAl Anon Family  
 
One Day at a Time ï Al Anon 
 
Courage to Change ï Al Anon  
 
Narcotics Anonymous 
 
Narcotics Anonymous ïSteps Working 
Guide 
 
Twelve Steps for Narcotics Anonymous 

Books Available for Loan 
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Super weytk enewi7õ everyone. Its good to know everybody is den-free and out taking in the flip side. 
 

Myself? Iõve put writing on the back burner since Dad passed away and I know he wouldnõt want that so I thought I better 
get back at it. Plus, I feel kinda selfish having so many stories, info and such, and not passing them along. 
 

Dadõs memory was so vivid up until he passed, and though I remember a lot, itõs still only a percentage of what he relayed 
to me. 
 

With that on record Iõd like to start with a eulogy-type opening. 
 

Dad was born Albert Sellars Jr., September the first, nineteen twenty-seven to Albert John Sellars and Adele Sellars. The first 
of what came to be fourteen children. 
 

When Dad came into the world and opened his eyes for the first time they were a milky bluish-green. Old Granny had a 
look and figured Dad would never see when he grew. Thank God that prediction didnõt come true. 
 

Also, as a baby Dad was rubbed down with bear grease by the Old Folks. That being Old Granny and some of the other 
old Aunties at the time. This, they said, would bring him strength of the bear as he grew to be a man. Which, by the way, 
turned out to be very much true. 
 

Some of Dadõs earliest memories were of him and Auntie Dianne out in the bush playing with nothing but sticks and 
acorns. He mentioned that there were no such things as babysitters for them those days. 
 

Another is of him following Old Granny up to the 153 Mile on foot (her on horseback). They would go up there to pick up 
her pension cheque, which was a mere six dollars. That six dollars was a lot of money though in those days, I guess. 
Enough needed for the necessities necessary to get by. 
 

Yet another is of him driving a team of horses out Comer Meadow when he was all the age of five. They were haying I 
guess, and Iõm just trying to picture his little self manning those reins. 
 

Dad said that by him being raised with and by the old women, he was able to speak our language pretty well by the time 
he was old enough to go to school. Where unfortunately, that privilege was taken away. 
 

One of Dadõs adolescent memories was of him and Uncle Herman running to work every morning down to the Rich-
mond Farm (the ranch down lower Soda Creek). Theyõd work all day and then run home. 
 

Dad attended the St. Josephõs Mission until the completion of grade nine, where he said most of that was just plain labour. 
Dad left the mission to begin a career of jobs almost too numerous to list. Some of these were, returning to the Mission to 
work, where he met our mother Alice Gilbert. Working on the railroad where he recalls swinging a nine pound hammer 
with one arm. Dad worked at several mills. After I donõt know how many years of experience, Dad was offered a job 
whereby he was mainly required to push buttons. A wonderful opportunity he passed up to return home to help raise the 
family. Breaking horses at the 150 (40 head strong) with his good partner Nelson Elkins. This is where he must have ac-
quired his talent for riding as Dad was an excellent saddle-bronc rider. He led the parade on his horse Jerry in nineteen 
forty-nine or so. I forgot to ask whether or not it was before or after he got married. Dad was married when he was 21 and 
began his life of fatherhood in 1950, beginning with Arnold and rounding out with myself. Six brothers and five sisters (to 
the best of my knowledge). 
 

Dad also told of going out firefighting when refusing to do so resulted in doing time until the fire was out, although Iõm 
certain he welcomed the idea of work itself. Haying using horse and wagon and stacking poles were the means by which 
Dad was accustomed to. Farming and ranching were a couple of the things he was brought up doing and it was proba-
bly in his blood. Another was hunting, trapping, and fishing. This, in particular, being his niche as Dad loved the bush 
(nature) so much. Cutting ties in the dead of winter (40 below and more at times) with Mom (Gramma) and Grampa (the 
Old Guy), which is what Dad sometimes called him, is what he preferred. I imagine either because of brittleness of the 
wood or just bathing in the ability to withstand such conditions. I think the latter. These are a few of the things Dad did for 
a living. I could go on but I donõt want anyone nodding off or anything, so Iõll come back to it at a later date. 
 

Before I do though, Iõd like to bring back one of my own favorite and first memories of working with Dad. I was thirteen or 
fourteen and I got ousted out of school. Mom said that if I wasnõt going to school I might as well go to work with my Dad. 
He was fencing the reserve boundary at the time. Young, energetic, with muscles to be made and knowledge to be 
gained, I was more than willing. Man! Some of the sasquatch-ing and billy-goating we did during the hottest and wettest 
months of the summer you can only try to picture. Myself, along with Cathy, Agnes, Sandy Billy, and John Michel (Cruise as 
well I believe) were fortunate to have this time with Dad as well as accomplishing the task of maintaining the imposed 
boundary. I look at the dilapidated state of the fence now and feel a bit saddened, but proud most of all. There were still 
things Dad wanted accomplished. He said that the mind was willing but the body wasnõt able. Iõll leave you with that for 
now. So till soon, try to be good but be careful. 

Community Member Submission ð Billy Sellars 
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Hello from the Treaty Department! 

Many of you all are already aware of what has been going on with the Treaty process but this is a great op-
portunity to make sure everyone is informed. 

In the month of June, the Treaty teams from all four bands met for a week at NSTC to gather and prepare in-
formation and maps for the Counter Offer Presentation to British Columbia and Canada on June 24th at 
Canim Lake. It was a busy week of preparing maps, double-checking land selection and making sure everyone 
was on the same page of the process. 

June 24th was the Counter Offer Presentation. There was a great turnout of over 120 members from the four 
communities at Canim Lake. British Columbia & Canada heard the presentation and just said that they would 
have to take some time to go over the counter offer before commenting on it. Their response to the counter 
offer is expected during the week of negotiations in September. 

There has also been some work done on the Honorarium Policy recently. There was a concern that Honorar-
ƛǳƳ ǿŀǎ ōŜƛƴƎ ǇŀƛŘ ƻǳǘ ǘƻ ǇŜƻǇƭŜ ǿƘƻ ŘƛŘƴΩǘ ƘŀǾŜ ŀ ǾŜǎǘŜŘ ƛƴǘŜǊŜǎǘ ƛƴ ǘƘŜ b{ǘv ¢ǊŜŀǘȅΦ 
Since they could not become registered Band Members, the money being paid to these 
ones would be debt incurred by the members of NStQ.  There was also a concern about 
the age of youth receiving honorarium. As well, the policy stated that reports are re-
quired in order to receive honorarium cheques. This was never formally implemented. 
Due to these discrepancies, there was a questionnaire that members attending the 
June 11th Treaty Working Group meeting were requested to fill out. From the informa-
tion gathered, the honorarium policy has been updated to reflect that information.  

The following changes have been made and implemented to the Honorarium Policy: 

Honorarium will only be paid to those who have a vested interest in the NStQ 
Treaty. For example, they must already have NStQ Status, are eligible to receive 
NStQ Status, or, have under-aged dependants who are NStQ Status. 
(Honorarium had been paid to spouses of members of NStQ even though they 
were not eligible to become NStQ Status) 

Honorarium will only be paid to youth over the age of 16. (Previously the age was 12) 

Reports from meetings attended by youth & adults (ŜƭŘŜǊΩǎ ŀǊŜ ŜȄŜƳǇǘ ŦǊƻƳ ǎǳōƳƛǘǘƛƴƎ ǊŜǇƻǊǘǎ ǳƴƭŜǎǎ 
they choose to) must be submitted before receiving the honorarium cheque. (This was on the previous 
policy yet was never actually implemented) 

So, this is an update of some of the events going on during the past couple months. There are no meetings 
scheduled that I am aware of at this time because of British Columbia & Canada using July & August to review 
the Counter Offer. There was some talk of meetings being held in each of the communities with the Chief Ne-
gotiator, Jim Doswell, so that everyone could have the opportunity to ask questions and become more in-
ŦƻǊƳŜŘ ǿƛǘƘ ŜǾŜǊȅǘƘƛƴƎΦ ²ƘŜƴ L ŦƛƴŘ ƻǳǘ ŀƴȅ ŘŀǘŜǎ ƻǊ ǇƭŀƴǎΣ LΩƭƭ ǎŜƴŘ ƻǳǘ ŀƴ ŜƳŀƛƭ ǘƻ ŜǾŜǊȅƻƴŜ L ƘŀǾŜ ŜƳŀƛƭ 
for. If you would like to be added to the email distribution list for upcoming meetings and to receive the 
newsletter electronically, just send me a quick email to s.schuk@xatsull.com  

¢ŀƪŜ ŎŀǊŜ ŀƴŘ ǿŜΩƭƭ ƪŜŜǇ ȅƻǳ ƛƴŦƻǊƳŜŘ ǘƻ ǘƘŜ ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ /ƻǳƴǘŜǊ hŦŦŜǊΦ 

Treaty Report ð Sarai Schuk 

To find the United 

Nations 

Declaration on 

the Rights of  

Indigenous 

Peoples go to 

www.un.org  
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I attended the Aboriginal Day celebrations and was impressed with the Pa-

rade down Main Street except it was too short and Xatôsull did not have a 

float in it.  After the parade, they gathered the Chiefs together at Boi-

tanio Park and asked us to say a few words to those attending the celebra-

tions.  

 

During my remarks I said that next year Xat'sull was going to have a float 

in the parade and I challenged the other First Nation communities to put 

one in as well.  Chief Ann Louie later suggested to me that maybe Sugar 

Cane and Xat'sull could put one in together.  That is something we could 

consider.  I would love to start working on it now so that we are the best 

float there.  We could also put it in the Williams Lake Stampede Parade. 

If you have any theme suggestions or ideas please e - mail me 

b.sellars@xatsull.com  

 

I don't want to post a meeting over the summer holidays, everyone is out 

fishing, hunting, swimming, camping or whatever but think about it and I 

will call a gathering for those interested in September.  

 

Bev 

Homecare town trips on Wednesday's have to be booked 48 

hours in advance and the appointment bookings can be 

between 11:00 a.m. to 2:00 p.m.  

 

 

Donna Dixon the CHR will be on annual leave from July 

17th to August 4th.  There will be no medical trips 

during this time.  

 

 

If you have any questions regarding this please call 

the Health Clinic  

250 - 989- 2355.  

Aboriginal Day Celebrations 

IMPORTANT ANNOUNCEMENT  
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Hello everyone, hope things are going well with everyone.  I will be away for the next two weeks on holidays. Iôm 
very excited to get away this year.  Gordon Houle will be backing me up.  When I get back August 4th I will be 
meeting with the Electrician, and will be putting in a new turbine pump at the Soda Creek pump house.  The 
pump is going to be here by then.  They have to fly one in for us, or we would have had to wait longer.  Thanks 
for everyoneôs patience. 

Hi my name is Rylee Mitchell, Iôm 13 years old.  I am the Summer Childrenôs 

program assistant.  We have a lot of fun activities planned for the summer.  I 

really enjoy when we all go on field trips.  And I really think I can do this job 

right.  I have been having fun playing and swimming with the children.  

I have been very helpful with the Children and helping making break-

fast and lunch sometimes.  And I look forward to all the fun Activities we 

have planned for this summer.  

Water Report 

Summer Childrenôs Program AssistantðRylee Mitchell 

Summer Student WorkerðGeraldine Bob 
Weytkp,  

 I am working here as the Summer Children's Program Supervisor while Jan 

is on holidays.  I look forward to working with the children, as I work 

with some of them during the school year.  I am enjoying all the field-

trips and the days we have with our elders.  Our children are learning 

traditional teachings and history from a variety of elders in the commu-

nity.  I will be returning to school in September to continue on with my 

education as well.  

In the short time that I have been here it has been wonderful to work 

alongside Denise and Rylee, how lucky the children are to have these peo-

ple in their lives.  I would also like to take this time to thank Jess 

Mitchell for driving us everywhere on our fieldtrips.  To all the families 

in the community have a wonderful and safe summer.  
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Xatôsull Heritage Village UpdateðMelanie Bingham 
Things have slowed down quite a bit this month.  However, we have been getting a lot of walk-ins.  There 

is always maintenance to be done too.  We are in the midst of a couple projects.  I am currently putting together 
an annual gathering to be held at the Heritage Village for all community members and also re-building one of 
the pit-houses.  I love my job more and more every day that I come.  I am constantly learning new things and 
growing a greater appreciation for who I am and where I come from, by working this close with my ancestorôs 
history, the elders of today and the forever growing Aboriginal Tourism Industry.  




